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Kas ir mikroapmacibas?
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Linked ] Learning

49% aptaujato atzina, ka tiem 94% aptaujato atzina, ka tie

nav laika macities darba laika. redz profesionalos
ieguvumus no reqularam
macibam.
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Mikroapmacibas ir macisanas pieeja, kas ietver nelielu informacijas vai
apmacibas fragmentu snieg3anu, parasti Tsu videoklipu, viktorinu vai cita
interaktiva satura veida.
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Presenter Notes
Presentation Notes
Kiberdrošības aktualitātes, piemēram, ievainojamības vai pikšķerēšanas gadījumi, ar ko jāiepazīstina darbinieki, ir ļoti mainīgi, tāpēc mikroapmācības gūst strauju popularitāti tieši kiberdrošības zināšanu stiprināšanai. 

First, let's define what we mean by microlearning. Microlearning is a learning approach that involves delivering small, bite-sized pieces of information or training, typically in the form of short videos, quizzes, or other interactive content. It is focused on specific topics, and is designed to be easily absorbed and quickly applied.


Mikroapmacibas
Vs
klasiskas apmacibu
metodes
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Mikroapmacibas Tradicionalas apmacibas
llgums Isas, mérktiecigas sesijas llgakas sesijas vai kursi
Piegade Tiessaisté vai, izmantojot lietotnes Klatiené vai tie3saisté
Izpilde lkdiena Konkrétos laikos un vietas
Pielago3ana Individualam vajadzibam Noteiktu macibu plans vai programma
lesaiste Interaktivi Pakartots planam
Efektivitate Zina3anu nostiprinaana, atkartojot Atseviski japlano zina$anu uzturédana
Pieejamiba Eso3ajos komunikacijas kanalos Visbiezak jauni risinajumi
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Presenter Notes
Presentation Notes
Now, let's compare microlearning to traditional learning methods. Traditional learning methods, such as lectures, manuals, or workshops, are often long, boring, and difficult to retain. They can be difficult to fit into a busy schedule, and they may not always be engaging or effective.

In contrast, microlearning is flexible, convenient, and engaging. Because it is focused on small, specific topics, it allows learners to quickly absorb and apply new knowledge, without overwhelming them with large amounts of information. It can be accessed on-demand, on any device, and at the learner's own pace, making it easy to integrate into a busy schedule. And because it often involves interactive and multimedia content, it can be more engaging and effective than traditional methods.



94% aptaujato dod priek$roku mikroapmacibam, jo tas ir vienkarsak
ietvert reqularaja darba ikdiena.”

* Journal of Applied Psychology
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Mikroapmacibas praksée
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1. Satura definégana

Defingjiet Jasu organizacijai
svarigakos kiberdro$ibas konceptus.

Pieméram, parolu drosiba,
piksker&sana vai launpratigas
programmaturas atpazisana.

dots.
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2. Satura sadaliéana

Sadaliet saturu apgasanai ikdien3, lai
tas viegli iederétos pat aiznemta
darba grafika.

Piemé&ram, Tsi video vai MS Forms
viktorinas.
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Jautajums

Ko parasti neizmanto pikskerésanas uzbrukumos?

Atbildes paskaidrojums (necbligats)

Pikskergsana ir socialas inZenierijas paveids. Uzbrucgji izmantos JEBKO, lai Tevi apmanitu.

Saite pla$akai informacijai (neobligats}
https://www.nist.gov/itl/smallbusinesscyber/guidance-topic/phishing
Atbilde
Safsinatus URL
Atbilde
Doménu nesaukumus, kuru pareizrakstiba ir [fdziga likumigam vietngm
Atbilde

Istus logotipus un parliecinosu informacijas pasniegsanu

Atbilde

Visas minétas metodes tiek izmantotas

+ ATBILDE
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3. Satura izplati$ana

|zplatiet sadalito saturu
mérka darbiniekiem vairakas
reizes nedéla tiem ierasta
laika.

Pieméram, MS Teams vai
Slack zina, e-pasts.
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Laiks Intervy miklai! £

Kiberdrosiba un sociala inzenierija

Jautajums: Ko parasti neizmanto pikskerésanas uzbrukumos?

Izvélies, Tavuprat, pareizo atbildi!

¥ Par pareizu mingjumu sanemsi 50, par nepareizu 10 punktus.

(O saisinatus URL

@ Doménu nosaukumus, kuru pareizrakstiba ir lidziga likumigam vietném
(O Tstus logotipus un parliecinosu informacijas pasniegsanu

(O Visas minétas metodes tiek izmantotas

Minéjums “Doménu nosaukumus, kuru pareizrakstiba ir lidziga likumigam vietném” nav pareizs! @

Pareiza atbilde ir “Visas tiek i

Pikskerasana ir socialas inzenierijas paveids. Uzbruceji izmantos JEBKO, lai Tevi apmanitu.
Vairak informacijas

X Par sniegto atbildi nopelniji 10 punktus! $i meénesa laika laika sakrati 160 punktus, kas Tevi ierindo 25. vieta dots. ménesa topa, no 10. vietas atpaliekot

par 50 punktiem.

Atvért topu



4. Darbinieku iesaistisana

Motivéjiet darbiniekus iesaistities,
novértgjot vinu vélmi gat jaunas
Zinasanas.

Pieméram, ikménes3a apbalvo3ana
vai sp&losanas izmantosana.

dots. IntervyB

Meénesa lideru saraksts komanda “dots.”

wr Intervy Térzésana Lideru saraksts Par

Laika posms: Dec 1, 2022 - Dec 31, 2022 v

Pozicija

1.

2.

3.

Vards

ﬁ Janis Ozols
@ Anna Liepa
,&; Karlis Apse
g Karlina Priedniece
G Liga Sirma

Punkti

560

440

380

370

350

340

340

340

210

150

140

80

Atbildeti jautajumi

Izpilditas miklas

30

30

28

24

25

18

24

25

26



5. Rezultatu analize

Analizgjiet rezultatus, lai identificétu
zinadanu tendences un iesp&jamos
apdraudé&jumus.

Pieméram, MS Forms viktorinu
rezultati.
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Intervy satura analitika

Komanda

Visas -

Lietotdji pievienojusies

450/480 94%

saturs

Pikskerdsana

Parolu drogiba

Launpratigas programmatiras atpazisana

Intervy darbinieku an:

Darbinieks

Janis Liepa

Zane Apse

Pateris Laping

Anna Puite

Mara Rieksta

Valoda

Latviesu

Latviesu

Latviesu

Komanda

Acme darbinieki

Pardosana

Keppa

Keppa

Kappa

Statuss.

Palaists

Palaists

Palaists

Viktorinas izpilditas

16.12.2022 1203 980 (81%) 656 (67%)
15122022 e 255 (79%) 200 (78%)
14122022 15 40(89%) 10 (25%)
Saturs Viktorinas zsiiitas  Viktorinas izpilditas
Piksker&sana 30 30 (100%)
Parolu drosiba 20 15(75%)
| ounprétigas programmatias atpazigana 45 40(89%)
Paroju drogiba 55 55 (100%)
Parolu drosiba 0 0(0%)
Total: 150 140 (93%)

Pareizas atbildes

15(50%)

15(100%)

10 (25%)

23 (42%)

0(0%)

63 (45%)



6. Apmacibu personalizé$ana

Balstoties uz iesaistes raditajiem,
zina$anu tendencém un
iesp&jamajiem apdraudéjumiem,
veiciet personalizétu darbinieku
apmacibu.

Pieméram, individuali pielagotas
mikroapmacibas vai kursi.

Mabilo ieridu drodiba
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Mikroapmacibu iequvumi

=
dots Intervy



Augsta darbinieku iesaisti$anas
Erta pieejamiba
Labsaka zina$anu uztversana

Plasas rezultatu analitikas iespé&jas

I S

Personalizéta un pielagota macidanas
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Presenter Notes
Presentation Notes
First, microlearning can improve engagement and retention. Because it is focused, interactive, and bite-sized, it can help to keep learners focused and motivated, and can support their continuous learning and development.
Second, microlearning can increase accessibility and convenience. Because it can be accessed on-demand, on any device, and at the learner's own pace, it can make learning and development more accessible and convenient for learners, and can support their continuous growth and development.
Third, microlearning can support personalized and customized learning. By allowing learners to select the topics and content that are most relevant and interesting to them, microlearning can support personalized and customized learning experiences, and can help learners to learn at their own pace and in their own way.


95% kiberdrosibas Lidz 2027. gadam

apdraudéjumu izraisa cilvéka kibernoziequmu izmaksas visa
klada. pasaulé sasniegs 23,84
- World Economic Forum triljonus ASV dolaru gadé
(8,44 Sogad).

- Statista’s Cybersecurity Outlook
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Kristaps Vergins

kristaps.vergins@wearedots.com
https://www.linkedin.com/in/kvergins

HTTPS://INTERVY.APP/CERT »
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